
 

 

 
 
 
 
 
 
 

2016 HUMAN RESOURCE EXCELLENCE AWARDS FINALISTS 
 
Charlottesville Works Initiative 
Ridge Schuyler, Dean of Community Self-Sufficiency Programs, Piedmont Virginia Community College  

http://cvillechamber.com/chamber/charlottesville-works-initiative/ 
http://www.cvillepedia.org/mediawiki/index.php/Orange_Dot_Project 
In 2013 Ridge Schuyler co-founded, along with Charlottesville Regional Chamber of Commerce, the 
Charlottesville Works Initiative to help low-income families secure jobs by creating and identifying 
jobs within their reach and providing support and access to services that will help individuals excel in 
these positions. He also founded and directed The Orange Dot Project, an innovative study that 
exposed the importance of creating sustainable sources of jobs for low-income residents after 
research revealed that 29% of Charlottesville families did not earn enough income to be self-
sufficient. As dean of self-sufficiency programs, Ridge is responsible for creating new programs 
focused on self-sufficiency for low-skilled and low-income individuals in the college’s service region 
and serving as the program coordinator of PVCC’s Supplemental Nutrition Assistance Program 
Employment and Training Program, a federal job training program offered through the USDA’s Food 
and Nutrition Service. 

 
City of Charlottesville Office of Economic Development (OED), GO Driver Program 
Hollie Lee, Chief of Workforce Development Strategies 

http://www.charlottesville.org/departments-and-services/departments-a-g/economic-
development/downtown-job-center-2 
The GO Driver Program is a 7-week training program that prepares low-income city residents for a 
career as a bus driver with Charlottesville Area Transit (CAT) and the City Schools Pupil 
Transportation. The program, entirely free for eligible participants, is a partnership among the OED, 
CAT, and City Schools to offer training that will equip residents with a Class B Commercial Driver's 
License (CDL), Passenger Safety & Service Certification, a Virginia Readiness Certificate, and customer 
service and workplace readiness skills. After successful completion of the program, participants have 
the opportunity to be considered for employment with CAT and the City Schools Pupil Transportation 
as a Relief Bus Operator. Participants receive their permanent CDL through the program and then will 
receive on-the-job training to obtain their school bus endorsement. Since October 2014, four cohorts 
have been conducted, and more than 30 City residents have been placed into employment with CAT, 
Pupil Transportation, and JAUNT and are now earning a self-sufficient wage.  
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Robbins Staffing Solutions 
Joyce Robbins, Founder & President 

http://robbinsstaffing.com/ 
One of Central Virginia’s leading locally owned and operated staffing firms since it was founded ten 
years ago, RSS continually sources and attracts superior talent, providing its clients with immediate 
and effective professional quality staffing solutions and its employees with unique and rewarding 
careers. RSS’s values include professionalism, competence, compassion, respect, quality service, 
integrity, teamwork, innovation, all served up in a timely and efficient manner. The firm offers full-
service staffing, executive recruiting, and payroll services as well as HR consulting.  It is conservatively 
estimated that this recipient has placed thousands of people in temporary or permanent jobs over the 
past decade. Founder and president Joyce Robbins is an established and dedicated member of the 
business community who serves and has served on the board of numerous organizations; she has 
received multiple honors and awards and is a proud member of the American Staffing Association.  

Westminster-Canterbury of the Blue Ridge: WCBR Institute  
Gary Selmeczi, President  

http://westminstercanterbury.org/about/ 
Faced with increasing demand for its services, actively disengaged employees, competition for 
employees in the healthcare and services sector, the region’s low unemployment rate and high cost 
of living, the HR and leadership teams at WCBR set its sights on training and development, 
engagement strategies, and compelling HR data to drive decision making.  These focus areas were 
identified as factors playing a significant role in WCBR’s current and future ability to provide high-
quality services.  The “WCBR Learning Institute” was created to offer 22 unique courses at multiple 
times and locations to satisfy the operating needs of the organization.  A dashboard of key HR metrics 
(“Connect the Dots”) was created to provide information on turnover, hires, terminations, disciplinary 
actions, open position and workers’ compensation claims. “The innovation here is not in the fact that 
key HR metrics were established, but the creation, discovery, and delivery of meaningful metrics 
coupled with the development of the WCBR Learning Institute will undoubtedly create current value 
as well as momentum for the future.” 

About Cville SHRM Human Resource Excellence Awards (HREAs) 
Any organization, workgroup, department, human resources project or professional is eligible for a 
HREA. Nominees are assessed according to the following criteria (1) the impact of the project, 
initiative, organization, or individual on the organization’s strategy and goals; (2) how the project, 
initiative, organization, or individual contributed to or applied human resources competencies and 
the body of HR  knowledge; (3) the potential applicability of the project or initiative or the scalability 
of the organization and/or individual’s efforts or contributions to others as a best practice model or 
exemplar; (4) the measurable impact of the project, initiative, organization, or individual; and (5) the 
creativity and innovation demonstrated by the project, initiative, organization, or individual. 
 
If you would like to make a HREA nomination, or would like to be a part of the selection and award 
process, please email cvilleshrm@gmail.com. 
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